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Employee Referral Program Hard-to-fill positions: Senior Software Engineer(s) - Bachelor’s + 5 years exp / Master’s + 6 months to 2 years (Comp Sci, Engg, Math, MIS or Science)Develop, create and modify general computer applications software or specialized utility programs. Analyze user needs and develop software solutions. Design software or customize software for client use with the aim of optimizing operational efficiency. May analyze and design databases within an application area, working individually or coordinating database development as part of a team. Various skill sets required. Programmer Analyst(s) – Bachelor’s +1- 2 years exp (Comp Sci, Engg, Math, MIS or Science)Develop, create, test and modify general computer applications software or specialized utility programs. Analyze user needs and develop software solutions. Provide technical guidance on client projects.  Various skill sets required.

March 22nd 2010 start date of referral 

The referral award is $1000 Thousand US Dollars).  After 90 days if referral is still employed, the first installment of $500 (Five Hundred US Dollars) shall be paid from start date of the referred employee’s project and second installment of $500 (Five Hundred US Dollars) shall be paid after six (6) months of the referred employee’s commencement of the project. The referral shall be earned and payable once the employee referred has completed six (6) months of employment with the Company. This bonus is subject to deduction of all applicable taxes.
All others: 

$100 Gift Certificate for Movie Theater:

Program Rules

· In order to receive the referral award, the employee's name must be entered on the potential job applicant’s application. 

· Applicants already credited to some other source (advertising, employment agency or their own initiative) are not eligible for referrals. 

· If more than one employee refers the same applicant, the referral award will be split equally among the employees. 

· Credit will be given based on the name received in the Employment Department of Human Resources. 

· To be eligible as a referral, an applicant must not have been employed on Smart Information Management Systems, Inc payroll within the previous 12 months of original application. 

· The referring employee must be employed by Smart Information Management, Inc at the time of issuance to receive the referral award. 

· For Hard-To-Fill positions, the first check will be awarded following the hire date of the referred employee and the second check will be awarded after the new employee has completed 90 days of continuous employment in the same job code and at the same pointage. 

· For all other positions (non Hard-to-Fill), the certificate will be mailed to the referring employee's home following the hire date of the referred employee. 

· Employees who refer applicants subsequently hired to work under their immediate supervision are not eligible to receive the referral award, nor are members of Senior Management or the Employment staff. 

· All posted positions qualify for referral awards. Hard-to-fill positions are defined as position is in critical shortage in the region via documented publications/research. 

· All inquiries concerning program rules and procedures and questions of eligibility will the handled by the Human Resources Department. 

Criteria for Hard-to-Fill Position Designations*
Position is in critical shortage in the region via documented publications/research

Positions that have been posted greater than 90 days with no activity in the previous 30 days
Position is an active recruitment position (no evergreen positions)
Candidate must meet minimum qualifications of the position without any extensive training
Position must be a permanent position
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